
NOTICE IS HEREBY GIVEN to attend a Meeting of the Full Council which will be held in 
the COUNCIL CHAMBER at  MAGHULL TOWN HALL on Wednesday 28th June 2023 at 

6:30 PM

Note:  DECLARATIONS OF INTEREST – If a Member requires advice on any item involving 
a possible declaration of interest which could affect his/her ability to speak and/or vote, he/she 
is advised to contact the Town Clerk at least 24 hours in advance of the meeting.

1 Apologies For Absence

2 Declarations of Interest

3 Public Participation.

Members of Maghull in Bloom attending

4 To Confirm the Minutes of the Last Meeting

Members are asked to confirm the minutes of the meeting held on 17th May 2023 
(pages 1 - 4)

5 Minutes for Noting

Members are asked to note minutes of Community Services Committee on 8th March 
2023 (pages 5 - 7)

6 Civility and Respect Pledge

Members are asked to sign the pledge (pages 8 - 10)

7 AGAR - Annual Return to External Auditor

Members are asked to approve the AGAR for the financial year 2022-23 (pages 11 - 16)

8 Business Plan 2023- 2027

Members are asked to consider the Business Plan for 2023 - 2027 (pages 17 - 26)

9 Planning Applications.

Members are asked to consider the application for Town Hall and Playing Fields, Hall 
Lane, Maghull, L31 7BB. Advertisement consent for the display of 1 No.  Illuminated 
hoarding sign Application number DC/2023/00930 and any other applications which are 
received.

PTO



10 Grant Application - Maghull In Bloom

Members are asked to consider the grant application from Maghull in Bloom for the 
current financial year (pages 27 - 31)

11 Chair's Report

.

Miss A. McIntyre FSLCC
Town Clerk



Minutes of the Full Council Meeting Held 
Wednesday  17th May 2023 at 6:30 PM

Those present : 

Mayor : Cllr K Hughes
Deputy Mayor : Cllr Jo Burns
Councillors : Cllr L Birchall, Cllr G Birchall, Cllr P Brougham, Cllr P Darlington, Cllr J 
Desmond, Cllr R Ferguson, Cllr D Leatherbarrow, Cllr M Lock, Cllr S May, Cllr C Parker, 
Cllr C Purcell, Cllr J Sayers
Officers :  P Dillon,  D Healey,  S Lawrence,  A Mc Intyre

1 Election of Chair

It was PROPOSED by Cr Lock, SECONDED by Cr Desmond that Councillor
Hughes be elected as Chair of Maghull Town Council for the forthcoming municipal 
year 
AGREED.

2 Election of Town Mayor

It was AGREED that Cllr Hughes be elected to the Office of Town Mayor
for the ensuing year. Cllr Hughes confirmed his acceptance of this nomination, he 
agreed to sign the Declaration of Acceptance of Office which was duly witnessed 
and signed by the Town Clerk.

3 Appointment of Deputy Town Mayor

It was PROPOSED by Cllr Sayers that Cllr Darlington be nominated as Deputy 
Mayor of Maghull Town Council for the forthcoming municipal year. Cllrs voted:-
For - 2 Cllrs. Proposal therefore failed and did not carry.

It was PROPOSED by Cllr Parker, SECONDED by Cllr Desmond that Cllr Burns be 
elected as Deputy Mayor of Maghull Town Council for the forthcoming municipal
year. Cllrs voted:- For - 7 Cllrs, Against - 0, Abstain - 0. Proposal carried.

Cllr Burns confirmed his acceptance of this nomination and was duly invested with 
the Badge of Office.

4 Apologies For Absence

Apologies have been received from Cllr McKinley, Cllr McCormack.

5 Declarations of Interest

None Received.

6 Public Participation.

None Notified.

7 To Confirm the Minutes of the Last Meeting

RESOLVED  that the minutes of the Full Council Meeting of Council held 26th 
April 2023 were approved as a correct record.
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8 Review of Core Documents

Members were informed MTC has a series of Core Documents which govern how 
the Council conducts its business. The documents were the Constitution, Financial 
Regulations and Scheme of Delegation.There have not been any significant 
changes to the legislation and therefore, the documents remain the same as last 
year.

RESOLVED that:-
1. Members agreed the Core Documents (Constitution, Financial Regulations
and Scheme of Delegation) for the forthcoming municipal year;
2. That the report be noted.

9 Adoption of the Power of General Competence

RESOLVED that Adoption of Power of General Competence was approved.

10 Member/Officer Protocol

Members were informed of the member/officer protocol and the role of leader 
documents to be reviewed.

RESOLVED that:-
1. Members agreed the member/officer protocol and the role of leader;
2. That the report be noted.

11 Political Balance Report

The Town Clerk informed Council that it needed to agree the political balance of the
Council and agree the composition of its attendant committees.

RESOLVED that:-
1. The composition of the political groups, the Labour Group - 13 Members 
and the Independent Group - 3 Members be noted;
2. The options for the Committees be determined and constituted with the 
Terms of Reference and delegated powers as detailed in the Constitution; all 
members agreed.
3. The number of seats on the various Committees for the 2023-24 Municipal 
Year; all members agreed;
4. Council confirmed the allocation of seats to the political groups and made 
appointments to fill the seats in accordance with Sections 15 and 16 of the 
Local Government and Housing Act 1989; 
5. Council appointed a Chair of each of the various Committees for the 
2023-24 Municipal Year; 
6. The report be noted.

12 Appointment of Leader of the Council

It was PROPOSED by Cllr Burns that Cllr Parker be elected as Leader of the 
Council for the ensuing year. This was SECONDED by Cllr Brougham. Proposal 
carried.

It was PROPOSED by Cllr Lock that Cllr Brougham be elected as Deputy Leader of 
the Council for the ensuing year. This was SECONDED by Cllr Desmond. Proposal 
carried.
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RESOLVED that Cllr Parker be appointed as Leader of Maghull Town Council 
and Cllr Brougham as Deputy Leader of Maghull Town Council for the 
forthcoming municipal year.

13 Appointment of Committees, Membership and Substitution Arrangements for 

the Municipal Year 2023/24

It was RESOLVED that Membership of committees would be as follows:

1. Finance & General Purposes: Cllr Lock (Chair), Cllr Hughes (Mayor), Cllr L 
Birchall, Cllr Burns, Cllr J Desmond, Cllr McCormack, Cllr Parker, Cllr McKinley, Cllr 
Sayers.

Community Services: - Cllr Ferguson (Chair), Cllr G Birchall, Cllr L Birchall, Cllr 
Leatherbarrow, Cllr May, Cllr Parker, Cllr Purcell, Cllr Darlington, Cllr McKinley.

Amenities: - Cllr Burns (Chair), Cllr Hughes (Mayor), Cllr G Birchall, Cllr Brougham, 
Cllr Desmond, Cllr Leatherbarrow, Cllr Lock, Cllr Parker, Cllr Darlington, Cllr Sayers.

2. Any vacancy that resulted on a Committee within the municipal year be 
delegated to the Town Clerk in conjunction with the Leader and Deputy 
Leader of the Council to fill;
3. The report be noted.

14 Appointment of Representatives on External Bodies

It was RESOLVED that Maghull Town Council’s Representatives on external
organisations be appointed as follows:

⦁ Sefton Rights of Way Liaison Group – Cllr Ferguson

⦁ Maghull in Bloom – Cllr Lock

⦁ Maghull Parish Hall – Cllr Brougham

⦁ MALC - Cllr Desmond

15 Municipal Calendar 2023/24

RESOLVED that members all agreed the Municipal Calendar for 2023-24.

16 Invitation to Members Representing Maghull on Sefton MBC, To Attend 

Meetings of The Council

RESOLVED that members representing Maghull on Sefton MBC, receive 
papers electronically for full council.

17 Report on Sefton Borough Council Matters

RESOLVED that all members agreed the reporting on Sefton Borough Council 
Matters be removed from upcoming agendas.
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18 Chair's Report

Cllr Hughes welcomed new members and stated that he would like the Council 
work to together as a team going forward. Also a huge appreciation and a note of 
thanks to Cllr June Burns for her hard work and service for Maghull Town Council 
over the past 10 years. 

Statement by Councillor Burns, Mayor Maghull Town Council 2022-23. Councillor 
Burns thanked the Cllrs for giving him the opportunity to be Mayor. This was a great 
achievement for him and boosted his confidence as the first Citizen of Maghull. As 
the Civic Mayor he particularly enjoyed celebrating the Queens Jubilee and 
unfortunately the passing of her  Majesty. Also celebrating the Kings coronation.

CHAIR
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Report to:  Full Council 
Date of Meeting:  28th June 2023 
Agenda Item Number 6 
Subject: Civility and Respect Pledge 
Report of: Town Clerk 
Exempt / Confidential 
Report: 

No 

 
Summary 
 
The Civility and Respect Pledge is an initiative brought by the Local council Sector to 
encourage good behaviour amongst councillors and staff so that the working 
environment for all is professional and considerate.  MTC has all the systems in 
place to allow it to sign the Pledge. 
 

Maghull Town Council Priority Yes/No 
1. Development and Protect the Community  Yes 
2. Develop Parks and Green Spaces No 
3. Value for Money and Enterprising Council Yes 
4. Develop Leisure and Activity for All No 
5. Develop/support Community Services and Groups  No 
6. Support Culture and Heritage Yes 
7. Health and Wellbeing Programme Yes 
8. Statutory Requirement No 

 
Recommendation(s) 
 

1.  That Members agree to sign the Pledge; 
2.  The report be noted. 

 
Reasons for Recommendation(s) 
 
The Council has all the systems in place to be able to sign the Pledge and there is 
no reason not to promote better working standards in the Sector. 
 
Alternative Options Considered and Rejected 
 
The Council chooses not to sign the Pledge. 
 
What will it cost and how will it be financed? 
 

(A) Revenue   
 
None 

(B) Capital  
 

           None 
Implications of Recommendations: 
 

Financial Implications None 
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Resource Implications Already budgeted within the training programmes of 
the Council 

Legal Implications Localism Act 2011, LGA 1972 
Equality & Diversity 
Implications 

None 

 
Implementation Date for Decision 
 
Immediately following the Council meeting. 
 
Appendices 
 
None 
 
Background Papers 
 
Dignity at Work Policy 
 

Contact Officer Angela McIntyre 
Telephone 
Number 

0151 526 3705 

Email Address Angela.mcintyre@maghull-tc.gov.uk 
 
 
1. Background  

 
 

The National Association of Local Councils (NALC), the Society of Local Council 
Clerks (SLCC), and One Voice Wales (OVW), believe now is the time to put civility 
and respect at the top of the agenda and start a culture change for the local council 
sector.  
 
By our council signing up to the civility and respect pledge we are demonstrating that 
our council is committed to treating councillors, clerks, employees, members of the 
public, representatives of partner organisations, and volunteers, with civility and 
respect in their role. 
 
Signing up is a simple process, which requires councils to register and agree to the 
following statements:  

 

Definition of Civility and Respect 
 

Civility means politeness and courtesy in behaviour, speech, and in the written 
word. 

 
Examples of ways in which you can show respect are by listening and paying 
attention to others, having consideration for other people’s feelings, following 

protocols and rules, showing appreciation and thanks, and being kind. 
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Statement Tick to agree 
Our council has agreed that it will treat all councillors, clerk and 
all employees, members of the public, representatives of partner 
organisations, and volunteers, with civility and respect in their 
role. 
 

 

Our council has put in place a training programme for councillors 
and staff 
 

 
Our council has signed up to Code of Conduct for councillors 
 

 
Our council has good governance arrangements in place 
including, staff contracts, and a dignity at work policy. 
 

 
Our council will commit to seeking professional help in the early 
stages should civility and respect issues arise. 
 

 
Our council will commit to calling out bullying and harassment 
when if and when it happens. 
 

 
Our council will continue to learn from best practice in the sector 
and aspire to being a role model/champion council e.g., via the 
Local Council Award Scheme 
  
Our council supports the continued lobbying for the change in 
legislation to support the Civility and Respect Pledge, including 
sanctions for elected members where appropriate. 

 
 
By signing this pledge MTC would be the first Local Council in Sefton to sign the 
Pledge and the second in Merseyside.  Halewood TC has already signed the Pledge. 
 
Recommendation(s):- 
 
 

1. That Members agree to sign the Pledge; 
2.  The report be noted. 
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Business Plan 2023-2027 
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Introduction  
The aim of the Maghull Town Council business plan 2023-27 is to provide clarity, focus and purpose so that 
key priorities for spending (valuable funds, staff, and council time) are directed at the key actions that will 
have the most impact.  
 
The document is live and may be updated throughout the life of the plan by full council.  
 
Funding may be drawn from different sources including but not limited to: 

1) The precept  
2) External funding (grants) 
3) Sponsorship 
4) Income generation 
5) Developer contributions (Used only when approved by full council and in-line with the principles of 

these funds) 
 

The council is committed to the principles of ‘Value for Money’ and setting ambitious targets for the 
sustainability of the financial health of the Maghull Town Council. 
 
We will engage with external partners that align with our vision and principles to improve the lived 
experience for residents and local business.  
 
Each section of this plan will have a more detailed operational plan that sits behind it. The Town Council 
staff develop the operational plan working with the relevant committees. The committees monitor the impact 
of the plans.  
 
This document sets out: 

1) Our vision- where we are going 
2) Our mission- why we are pursuing this agenda 
3) Our strategy- how we are going to get there 

 
Vision  
 

• A sustainable and greener Maghull 
• High quality, accessible, bio-diverse green spaces, and 

parks 
• An excellent offer for the youth of Maghull 

• A great place to live, work and visit 
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Summary- Our Mission 
 
Objectives Our ‘why’ 
A sustainable and greener Maghull We live in a world that is suffering from a climate crisis. Every opportunity to explore greener and 

cleaner ways of working must be explored. Our green spaces must be evaluated for improved 
biodiversity alongside intelligent investment and maintenance to adapt to our changing climate.  
 
Whilst the MTC has a limited planning remit, we must challenge developers to present plans with 
more sustainable energy use and green energy production.  
 
A deep and thorough evaluation of the MTC’s finances and financial assets will be conduct to as to 
reduce risk, undertake forward-thinking investment and review the impact of current schemes that 
have a financial commitment. Finances and spending must be sustainable and responsible.  
 
We will embrace digital approaches to reduce waste whilst also offering access and education to 
residents needing support in digital access and digital literacy.  
 

High quality, accessible, biodiverse green spaces, and 
parks 

We will improve the facilities and green space provision in Maghull. Explore ways of making our parks 
more multigenerational in their appeal and usage. To actively develop the strategy for increased 
biodiversity in our green spaces and their ability to cope with our changing climate. Water storage 
and use in our green spaces must be explored as part of our sustainability measures.  

An excellent offer for the youth of Maghull We are fully committed to improving the provision for our young people. We aim to improve the 
provision in our parks so that it represents a useable space for our young people for leisure activities. 
To develop a youth provision strategy for our parks, facilities, and town hall.  
To engage with local schools to improve active participation in the parks, green space development 
and maintenance. 
To develop, in conjunction with local schools, a youth volunteering initiative that will enable children 
to pursue accreditation for schemes such as the Duke of Edinburgh award schemes. (Maghull Youth 
Volunteering Programme) 
 

A great place to live, work and visit 
 

We will work relentlessly to make sure that Maghull is a great place to live, work and visit.  We will 
invest intelligently in community green spaces and leisure facilities to encourage multigenerational 
use and biodiversity.  
 
To continue to review our neighbourhood plan so that it contributes to making Maghull a great place 
to live, work and visit.  
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Safe and secure communities are essential to a great place to live, work and visit; we will work closely 
with organisations such as Maghull Homewatch Association and local police and Sefton Council to 
make the improvements in our community. We will monitor and evaluate this in a local survey.  
 
Our area has a lot to offer visitors. This can in turn improve income streams for local business. We 
will work with Sefton Council and The Canal and River Trust to exploit the natural beauty and 
heritage of our area whilst improving the visitor experience. 
 
Maghull has a rich heritage and history. We will develop a heritage trail and resources to accompany 
this.   
Alongside Sefton Council we will actively campaign for a new medical centre and medical facilities 
including mental health support.  We will continue to work with Active Sefton as a health and 
wellbeing partner.  
 
We are committed to the Cosy Club in the long term for the multifaceted benefits it brings members 
of the community that extend far further than simply a warm place; indeed it is ‘More than … Cosy… 
Club’  
We will actively promote and support community volunteering working with organisations such as 
Friends of Maghull and District.  
 
Income generation opportunities will be explored, and their impact carefully evaluated.  
 
Develop and nurture a Maghull Business community (Maghull Business Collaboration) to enable local 
business to network and share ideas about improving Maghull as a place to work.  
 
To review the Maghull Advice Centre and nurture its current position. Only opening in February of 
2023 this facility is in its infancy. Following substantial investment by the MTC we will commit to 
ensuring the provision suits community demand and becomes more financially sustainable in the long 
term; building on our community volunteering and business collaboration agenda.  
 
MTC staff form an important part of our community, and their professional development and training 
forms an integral part of our mission to make MTC a great place to work.  
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Our strategy 

  

Vision  ‘A sustainable and greener Maghull’ 
Strategy: 1) To partner with FOMD and undertake a review of the parks and green spaces. To utilise the review to plan for 

improved biodiversity, drought, and water management. Working party to be established.  
Committee lead: Amenities and Amenities manager.  
Timescales: Lifetime of the plan. Initial review completed by December 2023. 
 

2) To develop the green spaces and parks so that maintenance is coherently planned, and developments take account of 
the impact on maintaining the space.  
Committee lead: Amenities and Amenities manager.  
Timescales: Lifetime of the plan.  
 

3) To challenge developers, small or large, to present plans that include sustainable energy usage and green energy 
production at their heart. To continue to represent residents on major planning applications in the town. 
Committee Lead: Leader of Town Council/ Clerk and Full council.  
Timescales: Lifetime of the plan. 
 

4) To ensure that the MTC finances are sustainable. To undertake a full review of current spending commitments and 
plan for investment opportunities. To thoroughly evaluate the impact of recent investments and to ensure that 106 
monies are spent on specific 106 priorities. To increase income generation. The council will seek sponsorship for its 
events to reduce costs.  
Committee lead: F&GP 

            Timescales: Initial review by October 2023 and actions will be ongoing 
 

5) To embrace digital approaches where this reduces waste. Explore MTC activities that can be moved to digital media to 
reduce waste. To offer access and education to residents needing support in digital access and digital literacy with 
selected partners.  Engage local educational establishments as part of the volunteering programme.  

      Committee Lead: Community Services and Community Services Manager 
      Timeframes: Lifetime of plan; initial plan set by January 2024.  
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Updates or 
amendments to be 
recorded here: 

 

Monitoring and 
Evaluation recorded 
here: 

  

 

Vision ‘High quality, accessible, biodiverse green spaces and parks’ 
Strategy: 1) To conduct a full review of the parks and facilities and identify short-, medium- and long-term priorities.  

Committee lead: Amenities and Amenities Manager 
Timescales: December 2023 
 
2) To develop accessible activities in our parks and green spaces.  
Committee lead: Amenities and Amenities manager.  
Timescales: Lifetime of the plan. Initial assessment complete by Spring 2024 with phase 1 investment identified. 
 
3) To develop the parks and green spaces to encourage multigenerational usage and biodiversity. To invest in equipment 

and facilities that will encourage multigenerational use.  
Committee Lead: Amenities and Amenities Manager 
Timescales: Detailed plan for investment by April 2024 
 
4) To review De-fib provision and aim ensure that de-fibs are located close to all sporting facilities, working in partnership 

with charitable organisations and CIC’s.  
       Committee Lead: Community Services and Community Service Manager   
 
 

Updates or 
amendments to be 
recorded here: 

 
 
 
 
 
 
 

Monitoring and 
Evaluation: 
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Vision ‘An excellent offer for the youth of Maghull’ 
 

Strategy:  
1) As part of the parks and facilities review to identify investment for improving provision for young people including new 

facilities and equipment. This in turn to link with a reduction in anti-social behaviour. Partner with Active Sefton and 
Police.  
Committee Lead: Community services and community services manager. F&GP.  
Timeframes: Linked to park development plan. Lifetime of the plan 

2) Engage with local schools to improve active participation in the parks and green space development. To develop with 
the schools a volunteering initiative that will enable young people to pursue accreditation for schemes such as The 
Duke of Edinburgh award or other L1 and L2 qualifications.  To develop a Maghull Youth Volunteering Programme in 
partnership with CIC’s and local charities.  
Committee lead: Community services and community services manager 
Timescale: Life of the plan 

3) To develop a detailed Youth provision strategy for our parks, facilities, and town hall. 
Committee lead: Community services and community services manager 
Timescale: Autumn 2023 and ongoing evaluation and adaptation for the lifetime of the plan as facilities develop.  

 
Updates or 
amendments to be 
recorded here: 
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Monitoring and 
Evaluation: 

 
 
 
 
 
 
 

 

Vision ‘A great place to live, work and visit’ 
Strategy: 1) To continue to review the Neighbourhood Plan so that it contributes to making Maghull a great place to live, work and 

visit.  
Committee lead: Full Council. Led by the Leader of the Council and Clerk 
Timescales: Updated annually as required.  
 

2) To work with local organisations to monitor the impact of developments made to the local facilities in reducing anti-
social behaviour. To work closely with the Police to evaluate incidents and provision. To evaluate this with residents.  
Committee  lead: Community Services and Community Services Manager 
Timescales Lifetime of the plan.  
 

3) To continue the Cosy Club as a provision, supported by FOMD and volunteers. To capture the positive impact on 
residents in a research project relating to health and wellbeing.  
Committee lead: Community Services and Community Services Manager 
Timescales: Review April 2024 
 

4) Develop a Maghull business community (Maghull Business Collaboration) to enable local business to network and share 
ideas with MTC in how to improve Maghull as a great place to live, work and visit.  
Committee lead: Community Services and Community Services Manager 
Timescales: Lifetime of the plan.  
 

5) To review the Maghull Advice Centre and its current provision. A full financial impact review to be undertaken. Build the 
spectrum of services on offer. To survey residents regarding provision that they wish to see. To develop a website and 
online advice provision for those that are unable to visit. To ensure that the MAC is supporting neurodiverse residents in 
its accessibility plan. To review the long-term financial efficiency of the MAC.  
Committee lead: Leader of the Town Council and Clerk supported by Finance officer.  
Timescales: Lifetime of plan with initial review by November 2023 
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6) To review the provision of the Maghull Radio and explore possibilities of improving community participation and listening 
figures.  
Committee lead: Community Services and Community Services Manager supported by the Finance officer 
Timescales: Review by December 2023 and action plan in place by April 2024 
 

7) To continue with the Autumn edition of the Magazine (Possibly to be renamed) Following the autumn edition to review 
the financial position of the magazine. To explore wider choice on distribution, embrace wider circulation via digital 
media.  
Committee lead: Community Services and Community Services Manager 
Timescales: Review Autumn 2023 
 

8) To improve and develop the use of digital media by the MTC  
Committee lead: Community Services and Community Services Manager 
Timescales: Lifetime of the plan 
 

9) To actively work with Sefton Council and The Canal and River Trust to improve opportunities for increasing tourism and 
health and wellbeing activities.  
Committee lead: Community services and community services manager 
Timescales: Lifetime of the plan 
 

10) To work with Seton Council, to actively campaign for a new medical centre. To seek the views of residents and other 
local GP’s / medical centres on facilities needed in the local community 
Committee lead: Leader of the Town Council and Clerk 
Timescales: Lifetime of the plan 
 

11) To further develop the Heritage Trail and associated resources to improve education on our local area and visitor 
interest.  
Committee lead: Community Services and Community Services Manager 
Timescales: Lifetime of the plan 
 

12) To improve the accessibility of facilities with a keen focus on improving the experience for neurodiverse residents and 
visitors. Improving access to advice for parents and carers in key areas such as SEND in the community advice provision 
offered 
Committee lead: Community Services and Community Services Manager 
Timescales: Lifetime of the plan 
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13) To develop our events to attract residents and visitors. 
Committee lead: Community services and community services manager 
Timescales: Lifetime of the plan 

 
This next section will focus on making MTC a great place to work and address some operational improvements: 

1) Review and develop the appraisal system and professional development. 
2) Make sure there are regular updates with the Leader of the Town Council and Committee Chairpersons to encourage 

dialogue.  
3) MTC Cllrs to be involved in a health and safety working group to support the discussions and provide information to Full 

Council on how this can improve. 
4) Invest in staff development for longer term cost savings in relation to parks and green space management.  
5) To explore CPD on Tree maintenance and tree surveys for long term cost saving. 
6) Invest in equipment to improve efficiency.  
7) Workload review and staff survey to be completed.  
8) Review and develop operational plans to ensure operations are effective and highly efficient.  

 
 
 

Updates or 
amendments to be 
recorded here: 

 
 

Monitoring and 
Evaluation: 
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